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RFEETEHEINZINUTOLS RERTHRIZ & X R 7 ZFEL TW 5,
- % Job name : “What kind of work do you normally do? That is, what is your job called?” &
WO BMICK > TRIREND, AT —ZRARTAT VT 4742 L YRIEITWD L
ERDZENTED, [EZER]) “Tam asociologist.”

- & A7 Task description : “What do you actually do in that job? Tell me what are some of your
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main duties?” & WO BEMICL > TEEREN D, FBEREZ DL DE2 LY BRI TV
EEZXDZENTED, BIZA) “Iconduct research and teach students at university.”
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BUEDOS I ITIZIES D EHH B (Figure 1), 7z & 2 1L, Pharmacists; travel agents; tellers; postal

service mail carriers 72 & OFELIE X H 72 Y &L, —75 T, compliance officers; other installation,

maintenance, and repair workers; management analysts; miscellaneous entertainment attendants and

related workers 75 & DFERIE X H 7R Y R LY,
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Figure 1. Distribution of Within-Occupation Similarity, by Job Names and Task
Descriptions

Note: Data come from the General Social Survey, 1972 to 2018. N = 435 occupations with at least 10
observations for job name, and N = 430 occupations with at least 10 observations for task description.
Similarity is measured based on the average cosine similarity between job names or task descriptions

within occupations and can range from 0 to 1, from least to most internally similar. Vertical lines
indicate mean similarity.
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Figure 3. Occupational Similarity (Weighted Mean) by Job Name and Task Description,
1972 to 2018

Note: Data come from the General Social Survey, 1972 to 2018. Each point represents the mean
similarity across occupations, weighted by occupation size. Similarity is measured based on the average
cosine similarity between job names or task descriptions within occupations within decades. The
measure ranges from 0 to 1, from least to most internal similarity. Occupations with fewer than two
observations in a given decade are excluded. N = 2,119 occupation-decades for job name. N = 2,105
occupation-decades for task description.
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balance DRI E S 0R),

Table 4. Predicting Job-Name and Task-Description Similarity with Occupational Prestige

(1) (2) (3) (4) (5) (6)
Job-Name Similarity Task-Description Similarity
SEI (scaled) 187%** .247%** .269%** —.067%** —.054%** —.048**
(.039) (.040) (.042) (.014) (.016) (.018)
Prop. men —071** -.073* -.013 -.022*
(.026) (.028) (.010) (.011)
Gender —774%** —.749%** —170%** —159%**
balance (.097) (.101) (.040) (.043)
Prop. White .092 .075 -.234 -.241
(.267) (.270) (.173) (.177)
Racial balance .077 .057 —.413 —.427
(.460) (.464) (.273) (.278)
Med. age —-.001 -.001 -.000 -.000
(.001) (.001) (.001) (.001)
Prop. union .036 041
(.045) (.034)
Prop. public —-.094* —-.021
(.047) (.018)
Size (scaled) .001 —.001
(.003) (.001)
Constant .138*** .243 .246 134%%* 421* .429*
(.018) (.294) (.296) (.008) (.187) (.190)
Observations 435 435 435 430 430 430
Adjusted R? .064 .195 .200 .048 .084 .089

Note: Data come from the General Social Survey, 1972 to 2018. The unit of analysis is detailed
occupations. In Models 1, 2, and 3, the dependent variable is the average pairwise cosine similarity
based on job names. In Models 4, 5, and 6, the dependent variable is the average pairwise cosine
similarity based on task descriptions. Gender balance equals (prop. men) X (prop. women). Racial
balance equals (prop. White) X (prop. non-White). Size refers to the number of observations in the GSS
analytic sample for each occupation, divided by 100. All regressions use ordinary least squares and
robust standard errors. Standard errors are in parentheses.

*p < .05; **p < .01; ***p < .001 (two-tailed tests).
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Figure 4. Gender Segregation at Three Levels, 1972 to 2018
Note: Data come from the General Social Survey, 1972 to 2018. Segregation is measured using the
Duncan Segregation Index, ranging from 0 to 1 (least to most segregated). The index indicates the
proportion of men (or women) who would have to switch categories (job titles, detailed occupations, or

major occupations) for the distribution across categories to be equal. N = 55,343 individuals. The data
contain 5 major occupations, 525 detailed occupations, and 10,390 job titles.
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Figure 6. Job Title-Level Gender Segregation by Occupational Similarity

Note: Data come from the General Social Survey, 1972 to 2018. N = 409 occupations with at least 10
observations and a combination of men and women. Dot sizes correspond to the number of observations
per occupation. Darker shaded dots (N = 103) indicate the gender segregation index at the job-title

level is significant at p < .05 based on permutation tests. See Appendix C for details. The solid line and
the shaded area represent the linear fit, weighted by occupation size, and the 95 percent confidence
interval.
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