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Figure 1. Contrasting Channels of Increased Inequality

Note: This figure contrasts two types of inequality-increasing change. We summarize the economy

as four jobs arrayed by their occupation and workplace premiums. In the top example, inequality
increases because of increased inequality in occupation premiums. In the bottom example, inequality in
occupation and in workplace premiums stays constant, but consolidation increases overall inequality.
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Figure A.3: Detail from OES survey form

Please use the following pages to report the employees found in your firm. Please write in each unique occupational title, a
short description of duties, the number of employees found in each wage column, and the total employment for each
occupation. Refer to the detailed instructions on how to report by occupation and how to determine wages. If additional
space is needed to report all of the workers in your establishment, please photocopy this page
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Figure 2. Two-Way Occupation and Workplace Decomposition of Inequality, 1999 to 2017 Figure 3. Correlation of Occupation and Workplace Fixed Effects, 1999 to 2017
Data source: Occupational Employment Statistics microdata. Data source: Occupational Employment Statistics microdata.
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Figure 4. Managerial and Professional Jobs Dominate High-Premium Workplaces

Data source: Occupational Employment Statistics microdata.

Note: Private sector with midpoint-Pareto imputation. “Managerial/professional” includes SOC codes
11-30; “clerical/technical” includes 41-43; “production” includes 45-63; “service” includes 31-39.
“High premium” refers to the top third of workplace premiums; “low premium” is the bottom two
thirds.
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Table 2. Counterfactual Correlations

Share of Change

1999 to 2005 2012 to 2018 Explained
Observed correlations .383 .487
All fixed .383 410 .75
Growth of a polarized service sector .383 462 .24
Fix expansion of low-paid services .383 479 .08
Fix expansion of high-paid services .383 470 .16
Shifting occupations across workplaces .383 491 —-.04
Fix core competency .383 491 —.04
Fix outsourcing .383 .485 .02
Fix skill-upgrading to high-paid, low-skill .383 .485 .02
Changed sources of workplace pay premiums .383 463 .23
Fix wage cuts to high-paid, low-skill .383 .480 .07
Fix deskilling social services .383 475 12
Fix increases in social services .383 475 11
Fix top teams .383 475 11

Note: Estimates based on Occupational Employment Statistics microdata.
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